e PaszpatGoraso gu Bamie npaBuTeJbCTBO HANMOHAJBHBIA ILUIAH 110
peamusauuu I'/IM wiau uarerpuposasno I'IM u ero pykosoasiiue
NPUHOUNBI B CYHIECTBYKIIME PaMO4YHbIe MPOrPaMMbl, IUIAHbI H
noautuky? Ecian na, moxkanyucra, OnuimMTe MoApoOHO ITOT MPoLecc.
Ecau Her, mnoxkadyiicra, yKaxure, IUIaHupyer Jud Bame
IPABUTEJbCTBO 3TO CACJIATH U KAKOB MpeanojaraeMbii nmpouecc.

Pecniy6nuka TamkukucTan mporosocoBasl 3a [7moOanbHBIA JOTOBOpP IO
yHOPSIAOYECHHOM, JIeralibHOW M 0e3o1macHoi murpanuu B 2018 roay Kak BayKHbIM
JOKYMEHT B HANPABICHUM PETYJIUPOBAHUS MUTPALUOHHOTO MPOIECCa,
BKJItOUYast 00pb0y C TOProBiIeH JIFOJbMHU U PEUHTErpalliy TPYIOBbIX MUTPAHTOB.

VYuuteiBas, utro PecnyOnuka TaJKUKUCTaH SBISIETCA COLIMAIbHBIM
rocyJ1apcTBoM, Bce 23 1ienu [ 1o0aIbHOTO COTIallieHUs 10 MUTPAITUU SABJISIOTCS
MPUOPUTETHBIMU HamNpaBiICHUsIMU JeaTenbHOCTH [IpaBuTenncTBa PecmyOnuku
TamxkukucTah 1 MHUHUCTEPCTBO TpyJa, MUTPAIMA W 3aHATOCTH HACEJICHUS
Pecny6nuku TamKukucTaH, Kak HaIlMOHAJIBHBIA KOOPAUHATOP MUTPAIIMOHHOTO
npoiiecca, ObUT Ha3HayeH JOOPOBOJBHBIM JOKJIAAYUKOM TIO peaau3aluu
['mobanbHOTO corjameHus U JBaXIbl pa3padaThIBaio €ro W HAMNpaBisUIO B
['enepanbhyto Accam6iero OOH (B 2020 u 2022 romax).

Ha ocnHoBanuum HanuoHanbHOW cTpareruud pas3BuTug PecnyOnuku
Tamxukucran Ha nepuoa 10 2030 roaa u ¢ yueTtoM mojioxkenut u uenen I'JIM,
Obuta mpuHsATa KoHuenius pa3BUTHS OPOJYKTUBHOW 3aHATOCTH PecryOnuku
Tamxukucrtan Ha nepuon n0 2040 roma, m JlopoxkHas kapra JIeSITEIbHOCTH
MuHnucrepcTBa TpyAa, MUTpalMd W 3aHATOCTH HaceneHus PecnyOnuku
Tamxukucran Ha 2022-2026 roapl, a TakkKe MNPUHAT U YTBEPKIEH
[ToctanoBnenuem IlpaButenscTtBa PecnyOmuku Tamxukucran ot 30 uroHs
2023 roma Ne. Ne309 «Ctparerust peryampoBaHisi MUTPALIMOHHBIX MPOLIECCOB B
Pecnybnuke Tamkukuctan Ha riepuoj 10 2040 romay.

B uactaoctu: CO0p M HMCHOJIB30BAaHWE TOYHBIX M JI€3arpPEerHpOBaHHBIX
JQHHBIX B Kaye€CTBE OCHOBBI [JI1 BBIPAOOTKH SMIMPUUYECKH OOOCHOBAHHOM
nonutuky; [Ipenynpexnenne, NpeceYeHne U UCKOPEHEHUE TOPTOBIIH JIKOIbMHU
B KOHTEKCTE€ MEXIYHApOAHOM wMurpanuu;, HWHBECTHpOBaHHWE B pPa3BUTHUE
HAaBBIKOB M COJEHCTBHME B3aUMHOMY IPU3HAHUIO HABBIKOB, KBATM(PUKAIUU U
komnereHun; Co3naHue sl MUTPAHTOB U JIUACIIOP YCJIOBHUU, IMO3BOJISIOIINX
UM B TIOJIHOW MEpE CIOCOOCTBOBATH JOCTHKEHUIO YCTOMYMBOTO PA3BUTHS BO
BCEX cTpaHax; [lOBBIIEHWE ONMEPATHUBHOCTM W HAAEKHOCTH W CHIKEHUE



CTOMMOCTH JICHEXKHBIX MEPEBOJOB U COAcHCTBUE (DMHAHCOBOW HHTErpaluu
MurpantoB; CoTpyJHUYECTBO B IEIsAX oOOecreueHusi 0e30MacHOro u
JIOCTOMHOTO BO3BPAIICHUS U PEAJIMUCCUN U TUITAHOMEPHON PEUHTETPALIAHU.

YuautsiBas 1o, yTo PecnyOnuka TaIKUKUCTaH SIBIASETCS COIMAIbHBIM
rocyaapctBoM Bce 23 nenu ['modanbHOro 10roBopa 0O MUTPAIIUH, SIBISIOTCS
NPpUOPUTETHBIMU B gAesTenbHocTH  IlpaButensctBa  PecmyOiuku
Tamxukucra.

OcHoBHble puopuTeThl PecnyOnuku TaKUKMCTaH HaIpaBeHbI Ha:

1. Co3nanue MexaHM3Ma peryjupyeMod u 0€30macHOW MUTpaluu,
HaJUIeXKalllasl 3alluTa MpaB MUTPAHTOB MOCPEACTBOM COBEPIIEHCTBOBAHUS
HOPMATUBHO-TIPABOBOM 0a3bl M  MNPABONPUMEHUTEIIBHONW MPAKTUKU B
cooTBeTCTBUU C ['TobansHbIM JloroBOpoM 0 0€30macHOMN, yHMOPSAOUYCHHON |
PEryJIIPHON MUTPALIUH.

2. JluBepcudukanus MUTPAIMOHHBIX TOTOKOB W CTPAaH HAa3HAYCHHS C
LEJIBIO0 CO3/IaHUSl JTYUIIIUX BO3MOKHOCTEH JIJISI MUTPAHTA.

3. Ilponsuxenue opranmzoBaHHOro Habopa rpaxzaan PT, kemaromux
OCYIIECTBIISITh BPEMEHHYIO TPYIOBYIO AEATEIBHOCTD 3a MPEACIaMu CTPaHbI

4, Co3gaHue peaqbHOM CUCTEMBI CTATUCTUYECKOTO yUeTa MUTPAIIMOHHBIX
MOTOKOB CTPaH OTIPABJICHHS U CTPAH IPUEMa MUTPAHTOB.

5. Co3maHue CUCTEMBI HAJJIEKAIIECH 3alllUThl MUTPAHTOB M YICHOB HX
CEMEW M B OTOU CBA3M, MU3YUYECHHUE OMNBITA CTPAH, MMEKIIMX TAKOTO pPoAa
MEXaHU3MBbI TOAAEPKKHU ((HOHABI MOIIECPKKU TPYJOBBIX MUTPAHTOB U WICHOB
UX cemeil).

6. CoBepllIeHCTBOBaHHE HOPMATUBHOW TMpPaBOBOW 0as3bl, a TaKxke
pa3BUTHE W YKPEIUICHUE MOTCHIHANa WU JEATEIbHOCTH YAaCTHBIX AreHTCTB
3aHATOCTH, pabOTAIONINX M0 HAWMY TpakKJiaH JJisi padOThI 32 PyOEIKOM.

/. Co3nanue MexaHu3Ma OTNIEpaTUBHOIO pearupoBaHUs Ha UpE3BbIUATHbIC
CUTYAIIMH C LIEJIbI0 00eCTIeYeHUs TTPaB MUTPAHTOB U YWIECHOB X CEMEH.

8. IlpeceueHne HE3aKOHHOW HEJICTAJIBLHOM MUTpAIlMU W TIPECEUCHUE
TOPTOBJIM JIFOJIBMU.

9. PazpaboTka KOMIUIEKCa Mep IO HEAOMYIICHUIO BOBJICUCHUS
MUTPAHTOB-TPAXJAAaH CTPaH PETHMOHA B 3alPEIICHHBIE TEPPOPUCTUUYECKUE U
AKCTPEMHUCTCKUE OPTraHU3alNH.

10. [IpunsTue mMep, HaMpaBJICHHBIX Ha TOBBIIIEHUE OCBEIOMIICHHOCTH
rpaxaaH o000 BCEX yciayrax, OKa3bIBa€MbIX IO TPYJAOYCTPOHCTBY, KaK 3a
IpeJieJIaMy CTPaHbl, TAK U B CAMOM CTpPaHe.



11. Co3manme emumnoro Iloprama mo BompocamM MuUTpanuu, KOTOPBIU
O00OBETMHUT BCE LIEJIEBBIE CTPAHBI.

Bce BblIeniepeynciieHHbIE IPUOPUTETHI MUTPAUMOHHOM  ITOJUTHKHU
PecnyOnuku TagXuKUCTaH TECHO MepemieTatoTes ¢ npuHuunamu ['JIM.

Has your government developed a GCM national implementation plan or
integrated the GCM and its guiding principles into existing frameworks, plans and
policies? If so, please elaborate on the process. If not, please indicate if your
government has plans to do so, and what the envisaged process is.

The Republic of Tajikistan voted in favor of the Global Compact for Safe, Orderly,
and Regular Migration in 2018 as a crucial document in regulating the migration process,
including combating human trafficking and reintegrating labor migrants.

Considering that the Republic of Tajikistan is a welfare state, all 23 goals of the
Global Migration Compact are priority areas of activity for the Government of the
Republic of Tajikistan. The Ministry of Labor, Migration, and Employment of the
Population of the Republic of Tajikistan, as the national coordinator of the migration
process, has been appointed as a voluntary reporter on the implementation of the Global
Compact. It has twice developed and submitted reports to the United Nations General
Assembly (in 2020 and 2022).

Based on the National Development Strategy of the Republic of Tajikistan for the
period up to 2030 and taking into account the provisions and goals of the Global Compact
for Safe, Orderly, and Regular Migration (GCM), the Concept of Productive Employment
Development of the Republic of Tajikistan for the period up to 2040 was adopted.
Additionally, the Roadmap of the Ministry of Labor, Migration, and Employment of the
Population of the Republic of Tajikistan for 2022-2026 has been accepted. Furthermore,
the "Strategy for Regulating Migration Processes in the Republic of Tajikistan for the
period up to 2040" was adopted and approved by the Resolution of the Government of the
Republic of Tajikistan dated June 30, 2023, No. 3009.

In particular, the strategy includes: Collection and use of accurate and
disaggregated data as the basis for developing empirically justified policies; Prevention,
interception, and eradication of human trafficking in the context of international
migration; Investment in skill development and facilitation of mutual recognition of skills,
qualifications, and competencies; Creating conditions for migrants and diaspora to fully



contribute to sustainable development in all countries; Improving the speed and reliability
and reducing the cost of remittances, as well as promoting the financial integration of
migrants; Collaboration to ensure the safe and dignified return and readmission, and
systematic reintegration.

Considering that the Republic of Tajikistan is a welfare state, all 23 goals of the
Global Compact for Migration are prioritized in the activities of the Government of the
Republic of Tajikistan.

The main priorities of the Republic of Tajikistan are directed towards:

1.

Establishing a mechanism for regulated and safe migration, ensuring proper
protection of migrants' rights by improving the legal framework and law
enforcement practices in accordance with the Global Compact for Safe,
Orderly, and Regular Migration.

Diversifying migration flows and destination countries to create better
opportunities for migrants.

Promoting the organized recruitment of citizens of Tajikistan willing to
engage in temporary employment abroad.

Establishing a real system for the statistical recording of migration flows
from sending countries and receiving countries of migrants.

Creating a system for the proper protection of migrants and their families,
including studying the experiences of countries with support mechanisms
such as funds for the support of labor migrants and their families.

Improving the regulatory framework, as well as developing and strengthening
the potential and activities of private employment agencies hiring citizens to
work abroad.

Creating a mechanism for prompt response to emergencies to ensure the
rights of migrants and their families.

Combating illegal migration and human trafficking.

Developing a set of measures to prevent the involvement of migrants from
the region in prohibited terrorist and extremist organizations.



10.Taking measures to increase awareness among citizens about all employment
services, both abroad and within the country.

11.Establishing a unified Migration Portal that will bring together all target
countries.

All the aforementioned priorities of Tajikistan's migration policy are closely
intertwined with the principles of the Global Compact for Migration.

e Kakum oOpazom Bame nmpaBuTeIbCTBO MHTErPHPOBAJIO WJIH OyaeT
HHTEIPUPOBATh  PEKOMEHJAyeMble [IeliCTBHA 1O  YCKOPEHHUIO
peamuzauuu I'/IM, usnoxkennsie B exkiaapanuu o nporpecce ®MPP,
B CBOI0 COOTBETCTBYHIIYH) HANUOHAJBHYI MOJUTHKY M IUIAHbI, 2
TaKKe OTPaXaTb HUX B CBOEM Y4YaCTHUM B COOTBETCTBYHOLIUX
MEXKAYHAPOAHBIX (opymax (Hampumep, IloauTnyeckun d¢opym
BBICOKOI0 YpOBHs, PeruoHajabHblii ¢opym mo yCTOHYUBOMY
passutu, Kondepenuus OOH no usmeHeHu kjauMara u T.4.)7
Kpome TOro, ykakure, MNOKAJIyHCTa, KAK B 3TOM CBSI3M ObLIU
peann30BaHbl W/MJIM NPOABUHYTHI TMOAXOAbl, OCHOBAHHBIC HA
npuHoumne ''BoBJIeYeHHE BCeX TOCYJaAPCTBEHHBIX CTPYKTYpP'" H
""BOBJICUECHHE BCero odmecrsa'.

B Hactosmiee Bpems pacnopsbkeHueMm [IpaButenbctBa PecmyOnmku
TamxukucTaH co3jgaHa paboyas Tpylna ©W3  Ydcla  MpeAcTaBUTENeH
npoQUIHLHBIX MUHUCTEPCTB M BEOMCTB peciyonuku. Takxke, 9 ¢espans 2024
roga OBUIO TMPOBEACHO IIepBOE€ 3acedaaHue mno peanusanmuu [JIM B
Tamxukucrane, rA€ uieHaM paboueld Tpymmbl ObLT MPENCTaBICH 0030p
peanmuzanuu ['JIM. B nanHoMm 3acenanuu paboueii rpymnmnoi ObLIH BEIOpAHBI U3
23 npunununoB ['JIM 5 [#OpHOpUTETHBIX 1ENEeW A JTAIbHEUIIETO
IpeA0CTaBICHUS JOOPOBOJIBHOTO OTYETA.

B JnononHeHMW TmOJ JUAEPCTBOM MHHHUCTEPCTBA TpyjAa ObLI CO3JaH
OOILIECTBEHHBIM COBET, 4TOOBI CchopMupoBaTh IPDHEKTUBHYIO CUCTEMY
KOOIepaluil U KOOpAWMHALMM JJii OOpbObI C BOIMPOCAMH CBSI3aHHBIE C
murpaieit. O0IecTBEHHbIM COBET OCHOBAH Ha npuHmumnax ['JIM «BoBiedeHue
BCETO OO0IIECTBa», KOTOPHIN BKIIOUAET B ce0s aKaJeMHUI0 HayK, OOIIECTBEHHbIC
OpraHu3alui, YaCTHBIN CEKTOD, MEXIYyHApPOIHBIE OpraHu3alnH,



KOpPHUEHTUPOBAHHOCTh HA HMHTEPECHl JIIOJAEHM» H  «BOBJICYEHUE BCEX
rOCyJapCTBEHHBIX CTPYKTYp». JlaHHBIN COBET JIBa pa3a B TOJl OPTaHU30BBIBAIOT
BCTpEUy, TIJiIe OOCYXIal0T OCOOCHHBIC CJIydau, KOTOPbIC€ TMPOU3OILIN C
MUTpPAaHTaMHU W pa3padarhlBalOTCS  CHEHHUAIbHBIC  MEXaHU3MBI  JJiA
YPEryJIMPOBAaHUS CHEHHATBHBIX HYKJ MUTPAHTOB OCHOBBLIBASICh HA BBIBOJIAX U
00CYyKJICHUH.

B ropome baky PecnyOonuku A3sepOaiimxan 12 oxtadps 2023 ropa
coctostack Bcerpeua Beicimux gospkHOCTHRIX Jsmip (BBJIJI), B koTtopom
coctosiock  oOcyxnenue  [nmoOanmbpHOro  joroopa o0  Oe30macHOM,
yHnopsiA04eHHOM U nerabHoM Murpanuu (I'JIM) ¢ ynmopom Ha nepeaoBOil OMbIT,
BO3MOKHOCTH H BbI30BbI B obOsactu ['JIM. IlpeacraBurens PecmyOnuku
TaKUKHUCTAaH B CBOKO OYEPE/Ib MPEICTABIII YYACTHUKAM JAHHOW BCTPEYU CBOU
ONBIT UMIUIEMEHTaMU U peann3aiuu I'JIM B pecniyOuke.

Taxxke, 14 nexadps 2023 roma B PecnyOnmke VY30ekucrtan Obul
OPraHW30BaH MEXIAYHApPOAHBIM Kpyribld cTton Ha Temy: «ConencTBue
UMIUIeMeHTauu [ 7100abHOTO J0roBOpa O 0€30MacHOM, YMOPSIOYEHHOU U
neranpHOM Murpanuu», rae crpansl CHI, B TOoM uyuncine PecnyOnmka
TaKUKUCTaH NOAEIMIIMCh CBOUM ONBITOM peanu3amuu [ JIM.

B ropone Xenesa, IIseitnapus 27-29 nos6ps 2023 roxa cocrosinocs 114-
e 3acenanne CoBera MeXIyHApOJHOW OPraHU3alMU MO MUTPALMM HA TEMY
«BnusHUe U3MEHEHUS KJIMMaTa — MOOMJILHOCTB JIFOJICH: TJI00aIbHBIN TPU3BIB K
penieHuto npoosieMbl». B maHHOW BCTpede MpHHSIA y4acTUE W BBICTYIHIIA
MUHUCTpP TpyJda, MUTpanuu U 3aHsaToctu PecnyOnuku Tamxukucran ['ymHopa
XacaH3oza.

B xoae cBOero BBICTYIUICHHS TOCMOKAa MUHUCTP MOJUYEpPKHYJIA TOT (aKT,
yto I'enepanbHas AccambOnes OOH 14 nexabps 2022 roga mo npeayioKeHHUIO
OcHoBaressi HAIMOHAJIBHOTO MUpa W €auHCTBa, Jlunepa nanuwu, I[lpe3umenta
Pecnyonuku Tamkukuctan OMoManu PaxMoHa e€QWHOINIACHO OJ00pUIId
pe3omonio 00 oObsBiaeHun 2025 roga «MexXayHapOJIHBIM TOJO0M 3aIllUThI
neguukoB».  JlanmpHOBHAHOE — mpeasioxkeHue  I[Ipesumenra  PecmyOnuku
Tamxukucran noaaepxanu 153 rocyaapcra-wiena OOH.

[Ipy »>TOM BaXHO OTMETUTh, YTO LEIBIO JAHHOW BCTpEYH OBLIO
oOcyxaeHne U OOMEH MHEHHUSMHU TI0 TOUCKY pelIeHHUN MpoOJieM TPyAOBOM
MHUTPALIMM B YCIOBUAX YXYAUIEHHS COCTOSHUS OKPYXAOUEH CpENbl,
M3MEHEHUS KJIUMAaTa Y MOBBIIICHUSI PUCKOB CTUXUMHBIX O€/ICTBUM.

B ropone Heto-Mopke B 2022 roxy GbiBInuit MUHHCTp TPyqa, MUPALIHH U
3aHATOCTU HACEJIEHUSI COBMECTHO C MPEICTABUTEIEM amliapaTr Npe3ueHTa Npu



PecnyOnnke TamkvKUCTaH TPUHAJIA Y4YacTUE B PErMOHAIBHOM 0030pe Mo
I'’JIM.

How has or will your government integrate the recommended actions to
accelerate the implementation of the GCM as set out in the IMRF 2022 Progress
Declaration into their relevant national policies and plans and reflected in their
engagements in relevant international fora (e.g. High-Level Political Forum, Regional
Forum for Sustainable Development, COP Climate Change Conference, etc.)?
Furthermore, please indicate how the whole-of-government and whole-of society
approaches were implemented and/or advanced in this regard.

Currently, by the decree of the Government of the Republic of Tajikistan, a working
group consisting of representatives from relevant ministries and agencies of the republic
has been established. Additionally, on February 9, 2024, the first meeting on the
implementation of the Global Compact for Migration (GCM) was held in Tajikistan.
During this meeting, an overview of the GCM implementation was presented to the
members of the working group. From the 23 GCM principles, the working group selected 5
priority goals for further voluntary reporting.

Under the leadership of the Ministry of Labor, a public council has been created to
form an effective system of cooperation and coordination to address migration-related
issues. The public council is based on the principles of the GCM, emphasizing "inclusive
society,” which includes academia, civil society organizations, the private sector,
international organizations, "people-centeredness,” and "involvement of all government
structures.” This council meets twice a year in Dushanbe to discuss specific cases related to
migrants and develop special mechanisms to address the specific needs of migrants based
on the discussions.

In Baku, the Republic of Azerbaijan, on October 12, 2023, a High-Level Officials
Meeting (HLOM) was held to discuss the Global Compact for Safe, Orderly, and Regular
Migration (GCM), focusing on the advanced experiences, opportunities, and challenges in
the field of GCM. The representative of Tajikistan presented the country's experience in
implementing and realizing the GCM.



Furthermore, on December 14, 2023, an international round table was organized in
the Republic of Uzbekistan on the theme "Assistance in Implementing the Global Compact
for Safe, Orderly, and Legal Migration," where CIS countries, including Tajikistan, shared
their experiences in GCM implementation.

In Geneva, Switzerland, from November 27 to 29, 2023, the 114th meeting of the
International Organization for Migration (IOM) took place on the topic of “Impact of
Climate Change - Mobility of People: A Global Call for Problem Solving.” The Minister of
Labor, Migration, and Employment of the Population of the Republic of Tajikistan,
Gulnora Khasanzoda, participated and spoke during this meeting.

During her speech, Minister Khasanzoda emphasized that on December 14, 2022,
the United Nations General Assembly, at the proposal of the Founder of National Peace
and Unity, the Leader of the Nation, President of the Republic of Tajikistan Emomali
Rahmon, unanimously approved a resolution declaring 2025 the "International Year of
Glacial Protection.” The President's forward-looking proposal was supported by 153 UN
member states.

It is essential to note that the purpose of this meeting was to discuss and exchange opinions
on finding solutions to labor migration issues in the context of deteriorating environmental
conditions, climate change, and increased risks of natural disasters.

In New York in 2022, the Ministry of Labor, Migration, and Employment of the
Population, together with the Representative of the President's Office in Tajikistan,
participated in a regional review on the Global Compact for Migration.



e [lepeuunciure, MOKAJTYHUCTA, NMpUMepbI NOCTHKEHU,
NEePCHEeKTUBHBIX/HAWJIYYIIUX MNPAKTHK W HU3BJCYEHHBIX YPOKOB,
CBSI3AHHBIX € HANUOHAJIBHBIM, MEXK- H CYOperuoHajJbHbIM
COTPYAHUYECTBOM B pamkax peaausauuu I'/IM.

Xotenoch Obl OTMETUTh O HECKOJBKUX JOCTIKEHUsX PecmyOnuku
Tamkukyucran mocie MNpUHATHS [7100aTbHOrO JOTOBOpa IO MUTpAIUU
npunsaroro B 2018 roxy.

[IpaButensctBoM PecnyOonuku TamkukucTtaHa ObUIA TMOJAMUCAHBI PSJT
MEXIPaBUTEIbCTBEHHBIX COTJIAIICHU, B TOM YHCJI€ 00 OpraHW30BaHHOM
HaOope rpaxaaH PecnyOonuku TamKUKUCTaH I OCYIECTBICHUS BPEMEHHOM
TPYIOBOM  JEATEIbHOCTH Ha  Teppuropuu  Poccuiickon  Dexnepanuu.
ITocranoBnenuem IlpaButesnbcTBa Pecnyosvku TamKukucrtan ot 12
nekabpst 2019, Ne614 nanHOe coranieHue YTBEP)KJICHO M BCTYIHWJIO B CHITY.
Peanuzanust 17aHHOTO COTJIAIIEHHST TTO3BOJIUT OPTaHU30BAHHO B COOTBETCTBUU C
MOTPEOHOCTSIMH POCCUNCKUX paboToaTesie HabupaTh TPYAOBBIX MUTPAHTOB —
rpaxaad PT s paboTel Ha Tepputopun PO.

Taxke, 4 depans 2019 roga Opimo moamucano CorjiameHue MeEXTy
[TpaButensctBoM PecnyOnuku Tamxukuctan u [IpaBurensctBom ['ocynapctBa
Karap o perynupoBanum paboueit cunsl B ['ocymapctBo Karap, koTopoe
BCTYNWJIO B cwily. Ha Bcex asramax TpyJOBOW MWTIpALMU: OO MUTPALWH, B
nepyuoi paboThl 3a pyOEXoM M MOCJE BO3BpalllEHUS H3-3a pyOeka mpaBa U
UHTEPECHl TPYASNIUXCA-MUTPAHTOB OYIYT 3aIUIICHBI.

BakHbIM JOCTHKEHUEM MJISI PECITYOIUKHU 3TO MPUHITHE U YTBEPKICHUE
[ToctanoBnenuem IlpaButenscTtBa PecnyOmuku Tamxukucran ot 30 uroHS
2023 roga Ne309 «Crparerust peryiupoBaHus MUTPALMOHHBIX IMPOLECCOB B
Pecnybnuke Tamxukuctan Ha nepuoa a0 2040 roma» u Ilman aeiicTBuii Ha
2023 — 2025 ronpl CTparerun peryJMpOBaHUS MUTPAIMOHHBIX MPOIECCOB B
PecnyOnmuke Tamxukucrtan Ha niepuon g0 2040 roma. B manHO# cTparteruu
YUYTEHBI OJ0XKeHUA U uenu ['JIM.

Cnenyer ormeruth, 4t0 KOMHTET 1O BHEIIHEW TPYIOBOU IOJHUTUKE
Pecnyonnku Kopest Bxirounn Pecniyonuky Tampxukuctadn kak 17-10 cTpaHy B
CUCTEMY PA3pEUICHUM HA TPYAOYyCTPOUCTBO (Employment Permit System). B
HACTOSIIEE BpEMsA CTOPOHAMHU BEAYTCA IIEPETOBOPHI IO  IMOJMNHCAHUIO
MemopaHiyma 0 COTpYJTHUYECTBE.

Bce 10 pykoBomsammx npuHiunoB ['J/IM uHTErpupoBaHbl B JTaHHBIX
MOJIKUCAHHBIX COTJIAIICHUSX.



B mHacrosmee Bpems IlpaButenbctBo PecnyOmuku TapkukucTaH
yaensieT oco00e BHUMAaHUE JUBECU(DUKAIIMK TPYJAOBOM MUTpAllUM B pPa3HbIC
cTpanbl, Bkitouas crpanbl HOro-Boctrounoit EBpomnbl, BenukoOputunuio u
cTtpanbl [lepcuackoro 3amvBa. YUWTHIBAsS BaXHOCTh ITOJTOTOBKH MUIPAHTOB
nepesl BbIE3JIOM B TPYAOBYIO MUTpPAIAIO, MPABUTEIBCTBO TAaKX€ IpUIaract
YCUJIUE ISl CO3/IaHUS CHEHHAIbHBIX CTPYKTYpP IO KOHCYJIHTHUPOBAHHUIO H
MOJATOTOBKM TPYJIOBBIX MHIPAHTOB TI€pell BbIE3JOM. B CBsI3M ¢ 3TUM B
pecriyonuke GyHkuuonupyer 4 “lleHTpa KOHCYJIBTUPOBAHUS M TOATOTBKH
TPYAOBBIX MHUTPAHTOB Tmiepen Bbie3ioM . [lmaHupyercs co3pganHue enié Tpex
NOJOOHBIX IIEHTPOB IS PACHIMPEHHUS BO3MOXHOCTH TPYJIOBBIM MHUTpPAHTaM
MoJIy4aTh KOHCYJbTAIIMU W OBITh MOJATOTOBIEHHBIMU K BBIE3Y B TPYAOBYIO
MHUTPALHIO.

Pecnybnuka TamKukuctan sBISETCS OJHOW M3 OCHOBHBIX CTpaH,
AKCIIOPTUPYIOIIMX TPYJOBBIX MUTPAHTOB. B Hacrosinee Bpems TaKUKCKHE
TPYJAOBBIE MUTPAHThl paOOTAalOT BO MHOTMX CTpaHax Mupa. B crpanax, rue
MPOXKUBAIOT TAKUKCKUE JUACIIOPHI, CO3/IaHbl M3 OpraHu3alllu, OOIIecTBa U
KYJIbTYPHBIE IICHTPBI.

Jns ycusieHus COTPpYJIHMYECTBA W BOBJICUCHUS JHACIIOP B PEIICHUE
BOIIPOCOB OTHOCUTEIBLHO TPYJOBBIX MHUIPAHTOB — Trpaxnaan PecnyOnnku
TaIKUKHUCTaH, a TakKe B34B BO BHUMAHME BO3MOKHOCTH BKJIAJa IHUACIIOP B
pasButun  TamxukucraHa  TpuHAT W yTBepxkAH  [locTtaHOBIEHHEM
[IpaButenbctBa PecnyOnmuku Tamkukucran ot 29 mas 2010 roma, Ne277
“KoHuenuusi OpuBICUCHHSI 3apyOEKHBIX COOTECUECTBEHHUKOB 3a PyOEKOM B
KaueCTBE MapTHEPOB pa3Buths oredectBa” W OT | wmroHsa 2021 roma, Ne213
“Ilman MepornpusTuii o peanuzanuu KoHIeNIMy MPUBICUYCHUST 3apyOeKHBIX
COOTEUYECTBEHHUKOB 3a PyOEKOM B KadyeCTBE MAPTHEPOB PA3BUTHS OTEUECTBA
Ha 2021 — 2025 roawr”. ExxerogHo B peciyOauKe IpoBOASATCS KOH(DEPEHIUU C
y4acTUEM MpEeJCTaBUTENICH nuactop, NpoPUIbHBIX MUHHUCTEPCTB U BEIOMCTB
Ha KOTOPBIX OOCYXHAIOTCS BOIPOCHI TPYAOBOM MUTpAIlMU HAIUX TpakaaH,
3alUTHl IPAaB TPYASLIMXCS MUTPAHTOB M YJIEHOB MX CEMEH, POJIb IUACIIOP B
UHOOPMUPOBAHUM MUTPAHTOB 00 CYIIECTBYIOIIUX MEXaHU3MOB M YCIYT O
3alllUTE€ MpaB MUTPAHTOB B CTapHaX Ha3HA4YEHUA a Takke o0 WX BKIAJE B
pa3BuTUU TaIKUKUCTAHA.

Jng  TOamepKKHA PETrYyJSIPHOTO  COTPYJAHUYECTBA ITPABUTEIBCTBA C
auacriopamMu, ObLT co3fmaH  oHmaH moprtan diaspora.ty, koropbeiii maér
BO3MOKHOCTh CBOEBPEMEHHO HWH()OPMUPOBATH TpakaaH 00 H3MEHEHUSIX B
3aKOHOJIATENbCTBE MPUHUMAKOIICH CTPaHbl, COBMECTHO PEIIATh BO3HUKAIOIINE



BOIIPOCHI B 00JIaCTH MUTPALIMM, a TAKXKE 3alUIIATh UHTEPECHI U IIpaBa rpaxaaH
— TPYAOBBIX MUTPAHTOB.

Taxxke 2 HosiOps 2023 roga MUHHCTEPCTBOM TpyJa, MUTpAlMd U
3aHATOCTHU HACEJICHUS B COTPYIHUYECTBE ¢ MEXKAyHApOAHON OpraHu3aluen 1o
murpanuu B TapKUKHMCTaHEe OBbUI OparHU30BaH M TIPOBEICH OOyYarolui
CeMMHap Il TPEACTAaBUTEIECH MHHUCTEPCTB W BEAOMCTB Ha TEMY
“I'mobanbHBI  JOTOBOP IO YHOPSIIOYEHHOM, JeraibHOM W 0Oe30macHOM
MUTpAIMU U €ro peanusaius B Pecnyonuke TamkukucTan”.

TamKUKUCTaH yYacTBYeT B PETHAHAIBHBIX M CyOpEerHOHaJbHBIX
auajgorax B wacTtHoctH, B 2022 Tomy OBLI CO37aH PETrHOHAJIbHBIN
KOOPJMHAIIMOHHBIM MeXaHu3M Tpu mnojanaepxkku MOM, rae o0cykmarTcs
TaKHe BOMPOCHI KaK MpOOEbl, TEHASHIIMH, BHI30BBI MUTpalnuu Ha L{enTpanbHo
A3snarckoi apeHe. JlaHHbIE BCTPEYH MPOBOISTCA €KETOTHO.

B nononnenuto x sToMy, Tamkukucrtan BXoauT B cocTtaB Coera
PykoBomsimiux Murpanmonasix OpraHoB, KOTOpble oOxBaThiBaeT (CTpaHbI
HezaBucumbix ['ocymapctB (CHI). VYwactue TamkukucraHa B JaHHOM
MEXaHM3ME€ COJICHCTBYET B MPUOOpPETEHHH OoJiee IUPOKONM HHGOpMAIUU O
BO3MOKHOCTSIX COTPYJIHHMYECTBA B cdepe TPyJAOBON MUTpAIlMU, U3YUYCHUU U
0OMEH OMbITa, HAWJTYYIIUX MPAKTHUK B YPETyJIUPOBAaHUN BOIIPOCOB MUTPAIIUU U
3alIMTa MpaB MUTPAHTOB. JlaHHAs 3acejaHhe OPraHU30BBIBACTCS J1BA pa3a B IOJl
u B nieBpor nonoBuHe 2024 roma B TagKUKHUCTAaHE MIIAHUPYETCS MPOBEIACHUE
ouepeanoro 28-oro 3aceganus CPMO — ctpan yuactaukoB CHI'.

Please list some examples of achievements, promising practices and lessons
learned that relate to national, inter- and sub-regional collaboration to the
implementation of the GCM.

We'd like to highlight several achievements of the Republic of Tajikistan since the
adoption of the Global Compact for Migration in 2018.

Following the Global Compact, the government of the Republic of Tajikistan has
signed several intergovernmental agreements. Notably, on February 4, 2019, an agreement
between the Government of the Republic of Tajikistan and the Government of the State of
Qatar on the regulation of the workforce in Qatar was signed and came into effect. At all



stages of labor migration—before migration, during work abroad, and after returning from
abroad—the rights and interests of migrant workers will be protected.

It's also worth noting that the Republic of Korea's Committee on External Labor
Policy included Tajikistan as the 17th country in the Employment Permit System.
Currently, negotiations are underway for the signing of a Memorandum of Cooperation.

All 10 guiding principles of the Global Compact for Migration are integrated into
these signed agreements.

Currently, the government of the Republic of Tajikistan pays special attention to
diversifying migration to different countries, including Southeast European countries, the
United Kingdom, and Persian Gulf countries. Recognizing the importance of preparing
migrants before engaging in labor migration, the government is making efforts to establish
specialized structures for counseling and training migrant workers before their departure.
There are currently four "Consultation and Training Centers for Migrant Workers Before
Departure” in the country, with plans to create three more similar centers to expand the
opportunities for migrant workers to receive counseling and preparation for labor
migration.

To strengthen cooperation and involve the diaspora in addressing migration issues
and considering the diaspora's potential contribution to Tajikistan's development, the
government has established regulatory communication with diasporas abroad. Annual
conferences are held in the country with the participation of diaspora representatives and
government officials, discussing issues related to the labor migration of our citizens,
protecting the rights of migrant workers and their families, the role of the diaspora in
informing migrants about existing mechanisms and services for protecting migrant rights
in destination countries, and their contribution to Tajikistan's development.

To support regular communication between the government and diasporas, an online
portal has been created, enabling timely joint resolution of emerging migration-related
Issues.

On November 2, 2023, the Ministry of Labor, Migration, and Employment of the
Population, in collaboration with the International Organization for Migration in
Tajikistan, organized and conducted a training seminar for representatives of ministries and
agencies on the topic "Global Compact for Safe, Orderly, and Regular Migration and Its
Implementation in the Republic of Tajikistan."

Tajikistan participates in regional and sub-regional dialogues, particularly in 2022,
where a regional coordination mechanism was established with the support of IOM to



discuss gaps, trends, and challenges in migration in the Central Asian region. These
meetings are held annually.

Additionally, Tajikistan is a member of the Council of Leading Migration Bodies
covering the Commonwealth of Independent States (CIS). Participation in this mechanism
helps Tajikistan acquire broader information on cooperation opportunities in the field of
labor migration, study and exchange experiences, best practices in resolving migration
issues, and protecting migrant rights. This group convenes twice a year, and in 2024, the
session will take place in Tajikistan.

e Kakme ocHOBHBbIE NPOOEJbI M BBI30BbI MOKHO BBLICJUTH B PaMKax
CYLIECTBYOIIEI0 BHYTPUPETHOHAJBHOIO M MEXKPErHOHAJBHOIO
coTpyann4vectsa nmo peanuzauuu I'JIM?

Ha naHHBII MOMEHT OJHMM H3 OCHOBHBIX BBI30BOB SBJISIOTCS PA3HbBIC
noaxoAsl coopa U 00pabOTKM JAaHHBIX O TPYJOBBIX MUTPAHTOB, K MpPUMEPY,
JAQHHBIE O TPYJOBBIX MHUIPAHTOB, BBIE3KAIOIIMX 3a TPAHUILY, B YaCTHOCTHU B
Poccuro B cooTHomieHnu ¢ TamKUKUCTaHOM HE COOTBETCBYIOT. Heobxomanmo
yKa3aTh, 9T0 HMUpbl cTpadsl ucxoaa (TamKukucTaH) M CTpaHbl Ha3HAYCHUS



(Poccusi) umeer HECOOTBETCTBHME B HECKOJBKHUX COTE€H TBHICSY TPYIOBBIX
MHUTPAHTOB.

Tak>ke BOIPOC OTKPBIT MO MOBOAY UYJIEHOB CEMEW, KOTOPBIE COMPOBOKAAIOT
TPYJIOBBIX MHUIpaHTOB. [laHHbBIE JiMIla, HE SBISASACH TPYAOBBIMH MUTPaHTaAMH,
BCTAlOT HAa MMIPALMOHHBIA YYET, HA OCHOBAHUM KOTOPOTO HMEIOT IPaBO
npeObiBaTh Ha TeppuTopun Poccuu 1o 90 nueil.

M3-3a OrpaHWYEHHBIX BO3MOXXHOCTEH MHTPAIMM II0 OPraHU30BAHHOMY
Habopy B Poccuiickyto ®enepanuio OrpoMHOE KOJUYECTBO TPYHAOBBIX
MUTPAHTOB BBIC3KAIOT HAa TPYJIOBYIO MUTPAIUI0, MHUHYS OPrHA0Op M3-3a YETo
BEJIMKA BEPOSTHOCTH MOMACTh B TaKHWE CUTYyallMM KaK TPyJ0Bas dKCIUTyaTalus,
OTCYTCTBHE JOCTyla K ©0a30BBIM ycCIyraM, HECBOCBPEMCHHAs BBIIJIaTa
3apaOO0THOM OIJIAThI, HEJIETaIbHOE MPEObIBAHUE U T.]I.

Jlnss  mpenoTBpallieHus MOA0OHBIX CcUTyauuid MMHHUCTEPCTBY Tpy/a,
MUTPALUU U 3aHATOCTU HACEJIEHUSI COBMECTHO C MCITIOJTHUTEIbHBIMU OpraHaMu
MECTHOM BJACTU M MEXKIYHApOJHBIMU OPTraHU3alUSIMHU YCUJIUTH pabOTy IO
OCBEJIOMJIEHHOCTH W HWH(POpPMUPOBAaHMS TpaKJaH Tmeped BbIE3JIOM Ha
BPEMEHHYIO TPYAOBYIO JIESITEJIBHOCTh, O 3aKOHOJATEIbCTBE, KYJIBTYPE,
UCTOPUM M A3BIKE NpUHHUMAaloleld crpanbl. [ledarh W pasznaya OyKIETOB U
OpolIop B a’pomoprax, >KEIEe3HOAOPOKHBIX BOK3allaXx W IMOTrPaHUYHBIX
ITYHKTAax.

Jist peanuzauuu ['JIM u BeIMOSHEHHWsT BBIOpAaHHBIX pabouel Tpymnmoit
IIPUOPUTETHBIX MPUHLMIIOB, a TAKXKe APYyrux NpuHUMIOB ['/IM cBs3aHHBIX C
pEeryJIMpoBaHUEM MUIPAlMOHHOrO mporecca B Pecnybnuke Tamxukucran
MUHHUCTEPCTBOM TPYJd, MUTPALMHA 3aHATOCTA HACEJIEHUS B COTPYIHUYECTBE C
MOM B TamkukucraHe OpraHuM3OBaTh ISl CHEHUAIUCTOB MPOQUIbHBIX
MUHHUCTEPCTB U BEAOMCTB 00YyUarolMe CEMHUHAphl, TPEHUHTU U KOH(EPEHIUU
110 O3HAKOMJIEHMIO TAHHOI'O JOTOBODA.

Taxxe opranuzauusi BcTped paboueil rpymmbl no peanuszanuu ['JIM
(eXKEeKBapTaIbHO, KaXXJI0€ MoJyroaue) js O0ojiee TOYHOTO M IMOAPOOHOTO
HaINMCcaHus 10OPOBOJILHOTO OTYETA, U3YUEHHE U OOMEH ONBITa CTPAH MPUHSITHIX
u peanusyronmx ['JIM B cBoeil cTpaHe (Bbl€3]1 3arpaHuiLy ).



What are the main gaps and challenges to existing inter- and cross-regional
collaboration on the implementation of the GCM?

At the moment, one of the primary challenges is the varied approaches to collecting
and processing data on labor migrants. For instance, the data on labor migrants leaving the
country, particularly to Russia, differs between Tajikistan and Russia. It is essential to note
that there is a discrepancy of several hundred thousand labor migrants between the sending
country (Tajikistan) and the destination country (Russia).

Additionally, there is an open question regarding family members accompanying
labor migrants. Although these individuals are not classified as labor migrants, they
register for migration based on which they are entitled to stay in the territory of Russia for
up to 90 days.

Due to limited opportunities for organized migration to the Russian Federation, a
significant number of labor migrants engage in labor migration outside the formal
recruitment process. This raises the possibility of encountering situations such as labor
exploitation, lack of access to basic services, delayed payment of wages, and so on.

To implement the Global Compact for Migration (GCM) and fulfill the prioritized
principles chosen by the working group, as well as other GCM principles related to
regulating the migration process in the Republic of Tajikistan, the Ministry of Labor,
Migration, and Employment of the Population, in collaboration with IOM in Tajikistan,
organizes training seminars, workshops, and conferences for specialists from relevant
ministries and agencies to familiarize them with the provisions of this agreement.

Furthermore, the organization of working group meetings on GCM implementation
(quarterly or semi-annually) aims to create a more precise and detailed voluntary report,
study and exchange experiences with countries that have adopted and are implementing the
GCM in their countries (outbound migration).



e (O0o3HaubTE, MNMOXKAJNYHCTA, OO0JacTH (eJH W/HUIM PYKOBOASAIIHE
npuHounsl I'J/IM), B KOTOPBIX pernoH MOr Obl M3BJIeYb BbLITOAY 32
CUET YKpelieHusl coTpyaHuyectsa B cdepe (UHAHCUPOBAHMA,
HAPAIIMBAHUA NMOTCHINAJIA, PEKOMEHAALUMH 10 BHIPA0OTKE MOJIUTHK,
coopa W aHaaW3a JJAHHBIX, TEXHOJOIrMd, MHOIOCTOPOHHHUX
MAPTHEPCTB M JAp.

Kak O6bu10 oTMedeHo Bce 10 MPUHITMIIOB SIBJSIOTCS Ba)KHBIMH Kak
s TagkvuKyucTaHa Tak v peruoHa B 1ienoM. s peanuzamuu I'JIM Obuta
co3fana pabouas rpynmna no peanusanuu ['JIM B Tamkukuctane u 1mo
PacCTOPSIKEHUIO TIPABUTENILCTBA ObLJIM BHIOPAHBI 5 MPUOPUTETHBIX IIEICH
I'’IM (uenm Nel, 14, 18, 19, 23) nna TapxukucraHa.

VYka3aHHbIE LIENIM KOPPETUPYIOTCA BO BCEX MporpaMMax Ha YPOBHE
CPEAHECPOYHBIX M JIOJITOCPOYHBIX HAMOHAIBHBIX IporpamMm kak HCPT
1o 2030, Konuenmust pa3BuTvsi NpoAyKTUBHOW 3aHATOCTH PT Ha mepuon
no 2040 roma m [dopoxkHast kapTa JAeSITENbHOCTH MUHHCTEPCTBA Tpyla
MUTpaIuu 1 3ausaTocTu HaceneHus PT na 2022-2026 roasi.

OnHoO#l W3 OCHOBHBIX MPOOJIEM Yyu€Ta JBMXKEHUS TPYIAIIAXCSA-
MUTPAHTOB SIBJISIETCS HECOOTBETCTBUE OQPUIMAIBHOM CTATUCTUKU CO
CTaTUCTUKOW CTpaH NpeObIBAHUS TPYIALIUXCSA-MUTPAHTOB - TpaXKIaH
PecnyOnnku TakuKucTaH.

CornacHo nyHkTy 8 «CoO3maHME CHCTEMBI JJIEKTPOHHOTO Y4éra
MUTpallMd  HAaceJeHUuss B  CTPYKType  MMUIpalMOHHONW  CIIy>KOBI
MuHUCTEpCTBO TpyAa, MUTPAMU W 3aHATOCTU HacesieHus PecmyOnuku
Tamxukucrtan» CTpaTeruyd peryjaupoBaHUs MUTPALMOHHBIX IMPOLECCOB B
Pecniy6nuke Tamxukucran Ha nepuo A0 2040 roga u nenu Nel «Coop u
WCIIOJIb30BAaHUE TOYHBIX M JI€3arPETMPOBAHHBIX JIAHHBIX B KadyE€CTBE
OCHOBBI JIJIS BBIPAOOTKH SMIUPUYECKH OOOCHOBAHHON IMOJTUTUKH»
['nmo6anbHOrO nm0oroBopa O O€30MACHOM, YHOPSIIOYEHHOW U JIerabHOM
MUTpallMd B paMKax Mnpoekrta Bcemupnoro Oanka «MojaepHu3amus
CUCTEMBbl COLMAIBHOM 3amuThl Ta/UKUKMCTaHA W pEarupoBaHUs Ha
YpE3BbIYAVHBIE CUTYyallMW», OJHUM M3 KOMIIOHEHTOB KOTOPOIO SIBJISIETCS
HaIlpaBJICHUE MUIpAlus, I[UIAHUPYETCS YPEryJMpOBaTh BBE3] U BbBIC3]
TPYAALIMXCA-MUTPAHTOB B XOJ€ NPOrpaMMbl EIWMHOM IMOrpaHUYHO-
BU30BOM  CHUCTEMBI, peanuzyemMod  KOHCynbCKHM  ympaBieHUEM
MunucrepcTBa uHOCTpaHHbIX nen PecnyOnmuku Tamxukucran. Paborta B



ATOM HamnpaBJICHUM MPOAOJDKAETCS, (PMHAHCUPOBAHHE JAHHOTO MPOEKTa
BcemupabiM 0aHkoM 3arianupoBaHo Ha 2024 rog.

Outline areas (GCM objectives and/or guiding principles) where the region
would benefit from strengthened cooperation in terms of finance, capacity-building,
policy advice, data gathering and analysis, technology, multi-stakeholder
partnerships, etc.

As noted, all 10 principles are important for both Tajikistan and the region as a whole.
To implement the Global Compact for Migration (GCM), a working group on GCM
implementation was formed in Tajikistan, and five priority objectives for Tajikistan were
selected for government focus: Objectives 1, 14, 18, 19, and 23.

These specified goals are aligned across various medium and long-term national
programs, such as the National Strategy for Development until 2030 (NSRT), the Concept
for the Development of Productive Employment in Tajikistan until 2040, and the Roadmap
of the Ministry of Labor, Migration, and Employment of the Population of Tajikistan for
2022-2026.

One of the main challenges in accounting for the movement of migrant workers is the
discrepancy between official statistics and the statistics of the countries where migrant
workers from the Republic of Tajikistan reside.

According to point 8, "Creation of an electronic migration registration system within
the structure of the Migration Service of the Ministry of Labor, Migration, and
Employment of the Population of the Republic of Tajikistan,” of the Strategy for
Regulating Migration Processes in the Republic of Tajikistan until 2040, and Goal 1,
"Collect and use accurate and disaggregated data as a basis for developing empirically
based policies," of the Global Compact for Safe, Orderly, and Regular Migration, under the
World Bank project "Modernization of Tajikistan's Social Protection System and Response
to Emergencies," which includes a migration component, it is planned to regulate the entry
and exit of migrant workers within the framework of the Unified Border and Visa System
implemented by the Consular Department of the Ministry of Foreign Affairs of the
Republic of Tajikistan. Work in this direction is ongoing, and funding for this World Bank
project is scheduled for 2024.



